
S6: 75/2025/TTr-HDQT

CQNG Hoi xA HQI CHU NGHiA VI¥T NAM
DQcl~p - TV do - H~nh phuc

Ha N9i, ngay 10 thang 3 ndm 2025

TO TRINH
V/v: Chi tra thil laoHDQT, BKS niim 2024 va ki hO{lchchi tra niim 2025

Kinh trinh: Dal hQidAngc6 dong T6ng Cdng ty C6 phAnBao hi~m Quan dQi
Can elf DiJu l~ Tdng Cong ty cdphdn Baa hiim Qudn a9i;
Can elf Nghi quyit s6 01120241NQ-DHDCD ngay 1010412024 vJ viec thong

qua ki hoach chi tra thu lao H9i a6ng quan tri va Ban Kiim sodt ndm 2024,
HQid6ng Quan tri Tbng Cong ty eb phan Bao hiem Quan dQikinh trinh Dai

hQid6ng eb dong xem xet va thong qua viec chi tra thu lao HDQT, BKS nam 2024
va k~hoach chi tra nam 2025, cu th~nhu sau:

1. Quy~t toan tho lao HQidAngQuan tr] va Ban Ki~m soat nam 2024
Phuong an thu lao cua HQid6ng Quan tri va Ban Ki~m soat nam 2024 (Bao

gom thue TNCN) duQ'cD;;tihQid6ng cb dong thong qua ngay 10104/2024 la 1,2%/lQ'i
nhu~nsau thu~ nam 2024 tuong duong 2.861.959.608 d6ng (Hai tY tam tram sau m6t
tri~uchin tram nam chin ngan sau tram Ie tam d6ng chAn.!.)

Quy~t toan thil lao HQid6ng Qmin tri va Ban Ki~m soat nam 2024 (bao g6m
thu~TNCN) thlJc t~ chi: 2.625.000.000 d6ng/nam (Hai tY sau tram hai lam tri~u d6ng
chAn.!.)

2. K~ ho~ch tho lao HQidAngQuan tr! va Ban Ki~m soat nam 2025
Thong qua Phuong an thil lao cua HQid6ng Qufmtri va Ban Ki~m soat nam

2025 (Bao g6m thu~TNCN): 1,2%/lQ'inhu~n sau thu~nam 2025.
D;;tihQid6ng cb dong uy quy~nva giao nhi~mvv cho HQid6ng Qufmtri quy~t

dinh nguyen t~e, muc va hinh thuc chi thil lao, thuang va cac lQ'iich khac d6i vai
HDQT, BKS thea k~t qua thlJc hi~n cong vi~c va thea k~t qua kinh doanh cua Tbng
cong ty dam bao phil hqp vai Di~u l~MIC, cac quy dinh v~ luong/dai ngQeua MIC
va cac quy dinh hi~nhanh co lien quan.

Kinh trinh'/.
Noi nh(in:
- Dt;zi hQi d6ng cd dong;
-HDQT, BKS;
-Luu VPHDQT

Dong Dong Hung
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No: 75/2025/TTr-HDQT Hanoi, day 10 month 3year 2025.

SUBMISSION OF THE BOARD OF DIRECTORS OF MILITARY
INSURANCE CORPORATION

For the Remuneration Payment for the Board of Directors and the Supervisory
Board in 2024 and Remuneration Plan for 2025

Attention to: General Meeting of Shareholders of the Military Insurance
Corporation

Based on the Charter of Military Insurance Corporation;
Based on Resolution No. 01120241NQ-DHDCD dated April 10, 2024, on the

approval of the remuneration plan for the Board of Directors and the Supervisory

Board in 2024.
. A3 - "{( . ......

0· ••
The Board of Directors of Military Insurance Corporation respectfully sub . TON~

~ ONGTYCOPl
to the General Meeting of Shareholders for review and approval of the remuner ti n BAOHIE~o A A

payment for the Board of Directors and the Supervisory Board in 2024, as well a QUAN E>C;:

remunerationplan for 2025, specifically as follows:
1. Finalization of remuneration for the Board of Directors and the

Supervisory Board for fiscal year of 2024
The remuneration plan for the Board of Directors and the Supervisory Board

in 2024 (including personal income tax), as approved by the General Meeting of
Shareholders on April 10, 2024, is set at 1.2% of the after-tax profit for 2024,
equivalent to VND 2.861.959.608 (Two billion eight hundred sixty-one million nine
hundred fifty-nine thousand six hundred and eight dong).

The actual remuneration payment for the Board of Directors and the
Supervisory Board in 2024 (including personal income tax) amounted to VND
2.625.000.000per year (Two billion six hundred twenty-five million dong).

2. Remuneration Plan for the Board of Directors and the Supervisory
Board in 2025

Approval of the remuneration plan for the Board of Directors and the
Supervisory Board in 2025 (including personal income tax): 1.2% of the after-tax
profit for 2025.

The General Meeting of Shareholders authorizes and assigns the Board of



Directors to determine the principles, levels, and forms of remuneration, bonuses,
and other benefits for the Board of Directors and the Supervisory Board based on
performance and the business results of the Corporation. This shall be in accordance
with MIC's Charter, MIC's salary/compensation regulations, and applicable legal

Respectfully submitted.!.

Recipients:
- General Meeting of Shareholders
- Board of Directors, Supervisory
Board
- Archives: Board of Directors'
Office

ON BEHALF OF THE BOARD OF DIRECTORS
CHAIRMAN OF THE BOARD

Uong Dong Hung
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